
Diversity Statement 
 
Friends of T.C. Steele State Historic Site, Inc.’s Board of Directors and staff are committed to creating 
and maintaining an environment that values diversity, equity and inclusion. We will recruit leaders, staff 
and volunteers who share these three core values.  
 
In its broadest sense diversity may defined as a demographic mix of an intentional collection of people, 
taking into account elements of difference across national origins, languages, ethnicities, races, skin 
color, cultures, generations, religions, spiritualties, socio-economic background, gender identities and 
sexual orientations, as different skills, abilities, customs, values, behavioral styles and beliefs.  
 
We define diversity, equity, and inclusion based on language below that is adopted from the D5 
Coalition. Furthermore, our Mission, Vision and Values statement clearly identifies diversity as important 
to our culture and success; 
 

Respect: We value diversity and the creation of an environment receptive to new ideas 
through input from our members, visitors and stakeholders 
 

We have adopted, advocate and model this understanding of three key elements: Diversity, Equity, 
Inclusion¹ 
 
*Additional information can be found on our website under Governance 
 
Diversity includes all the ways in which people differ, encompassing the different characteristics that 
make one individual or group different from another. While diversity is often used in reference to race, 
ethnicity, and gender, we embrace a broader definition of diversity that also includes age, national 
origin, religion, disability, sexual orientation, socioeconomic status, education, marital status, language, 
and physical appearance. Our definition also includes diversity of thought: ideas, perspectives, and 
values. We also recognize that individuals affiliate with multiple identities. 
 
Equity is the fair treatment, access, opportunity, and advancement for all people, while at the same time 
striving to identify and eliminate barriers that have prevented the full participation of some groups. 
Improving equity involves increasing justice and fairness within the procedures and processes of 
institutions or systems, as well as in their distribution of resources. Tackling equity issues requires an 
understanding of the root causes of outcome disparities within our society. 
 
Inclusion is the act of creating environments in which any individual or group can be and feel welcomed, 
respected, supported, and valued to fully participate. An inclusive and welcoming climate embraces 
differences and offers respect in words and actions for all people. It’s important to note that while an 
inclusive group is by definition diverse, a diverse group isn’t always inclusive. Increasingly, recognition of 
unconscious or ‘implicit bias’ helps organizations to be deliberate about addressing issues of inclusivity.  
 
¹Adopted from language by D5 collation 
 
 


